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Introduction 
 Teacher education is concerned 
with the professional preparation of 
teacher for manpower development of any 
nation. According to Nwagwu (1989) there  
are four components areas identified as  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
constituting the core of teacher education 
programme, and they are broad general 
education, specialization in some subject 
disciplines, professional courses 
programme and teaching practice. The 
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Abstract 
Teacher education is in dire need of reforms and innovation, as 
far as the profession is concerned. The essence of the reforms is 
to transform, rebuild as well as improve the quality of the existing 
conditions, inherent in teacher education. On the other hand, 
innovation is necessary in teacher education, because it will assist 
with operational changes and alterations that are expected to 
bring in new ideas and methods to this honourable profession. It 
is therefore, hoped, that reforms and innovation in teachers 
education, will further assist to upgrade the profession from its 
present status, into a more vibrant and formidable institution with 
unparallel academic proficiency. To effectively address this 
paper, cognizance was given to the following subheadings: areas 
in need of reform and innovation, benefits accruable from 
reforms and innovation as well as the way forward. 
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assumption has been that by knowing his 
subject matter and learning processes, the 
prospective teacher is ready to begin his 
teaching role. 
 Teacher education is in dire need 
for reforms and innovation, so as to meet 
up with the trend of modern day. All over 
the world,  according to evidence, in 
science and technology, there are daily 
modification and progress made to develop 
the teaching profession, especially in the 
developed country (Lortie, 1999). 
 In Nigeria, efforts should be made 
by all concerned individuals to assist 
teacher education experts in making 
meaningful and positive reforms and 
innovation. To successfully do this, the 
first arrow should be directed at the 
curriculum of the teacher programme. 
Teacher education programme is a broad 
area, covering all the subjects in the 
various departments in the faculty of 
education. 
 Experts in different subject course 
content within each department as well the 
head of departments should be involved in 
the reforms and innovation of teacher 
education (Cooke, 2000). Reforms and 
innovation, is directed at teacher education 
in all subject areas within departments of 
the faculty of education, because of the 
falling standard of education in the 
country. It is the expectations of this study, 
therefore, that the reforms and innovation 
in teacher education be justified within the 
available human and financial resources.  
 
 
 
 

Meaning and Objectives of Teacher 
Education   
 Teacher education simply means 
the education given to teachers. It means 
all the educational provisions to which 
teachers are exposed in the course of their 
training.  The provisions include the 
academic knowledge; the skill training 
they received in the act of teaching; 
lessons in child psychology and general 
mode of behaviour  (Njoku & Yaga, 1997). 
 
Objectives of Teacher Education  
 According to the National Policy 
on Education, teacher education is set out 
to: 
(a) to produce highly motivated, 

conscientious and efficient 
teachers for all levels of our 
education system. 

 This can be achieved by: 
(i) giving them rich moral training; 
(ii) giving them long duration training 

and  
(iii) training them in the art of teaching  
(b) to encourage further the spirit of 

enquiry and creativity. 
 This can be achieved by: 
(i) Giving them opportunities for 

further studies; 
(ii) Rewarding innovations in teaching 

and 
(iii) Providing adequate information on 

areas of educational innovation  
(c) To help teachers to fit into the 

social type of the community and 
society and to enhance their 
commitment to national objectives. 

 This can be achieved by: 
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(i) Teachers attending parent Teacher-
Association (P.T.A.) 

(ii) Teachers attending burial 
ceremonies and other social 
activities in the community; 

(iii) Teachers inviting community 
members to school programmes 
such as inter-house athletics sports 
and speech days and  

(iv) Organizing health programmes 
such as immunization for the 
community  

(d) To provide teachers with the 
intellectual and professional 
background adequate for their 
assignment and to make them 
adaptable to any changing 
situation not only in the life of 
their country, but in the wider 
world. 

  This can be achieved by: 
(i) Enriching teachers academic 

programmes; 
(ii) Giving due recognition to the 

teaching profession; 
(iii) Organizing seminars and 

workshops for teachers and  
(iv) Sponsoring international 

enrichment programmes for the 
teaching profession. 

(e) To enhance teachers’ commitment 
to the teaching profession. This 
can be achieved by: 

(i) Giving due recognition to the 
teaching profession; 

(ii) Teachers registering with their 
professional association and trade 
union; 

(iii) Involving teachers in decision 
making in education and  

(iv) Improving teachers’ conditions of 
service (National Policy on 
Education, (FRN, 1981) 

 
Typical Components of Teacher 
Education Programmes 
 The typical teacher education 
programme has four major components. 
The first is a broad general education 
which every student-teacher should be 
exposed to. This includes courses that will 
enhance the status of the would-be teacher 
as an educated, enlightened, well informed 
personality with a broad world-view 
(Nwagwu, 1989). In other words, the 
teacher is equipped with a broad, general 
education as a basic foundation upon 
which the other components of qualitative 
teacher education are built. 
 The second major components is 
specialization in some subject disciplines. 
The higher the level of education in which 
the teacher will be primarily engaged, the 
greater the need for specialization in one or 
two subject disciplines. Thus, for example, 
the secondary school teacher needs more 
specialization than the primary school 
teacher. The third major components of 
qualitative teacher education is the 
professional courses programme. While 
the first two components dwell heavily on 
what to teach, the third one is concerned 
with  how to teach and facilitate learning. 
The fourth components of qualitative 
teacher education is the teaching practice 
programme. This is one of the weakest 
links in the chain, yet  it is one of the 
hallmarks of professional preparation for 
teaching (Nwagwu, 1989). 
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Areas in Need of Reforms and 
Innovation  
1) Teacher Education Institutions  

There are three levels of teacher 
preparation institutions in Nigeria, they 
are: 
(i) The Teachers’ Grade II Colleges; 
(ii) The College of Education; and  
(iii) The University  
 
(i) The Teachers Grade II Colleges: 

The teacher grade II college was 
responsible  for the training of 
teacher for primary and elementary 
schools in Nigeria. This institution 
offers a five-year course for 
candidates who have completed 
elementary school and who wish to 
be elementary school teachers. It 
also offers a one year course for 
persons who have completed five 
years of secondary school education. 
Individuals who failed their 
secondary school certificate 
examination can also enroll for a 
two-year course to qualify as 
elementary school teachers, while, 
persons who have completed three 
years of secondary school education 
can enroll for a three-year course in 
this institution.  

 The final examination for 
certificate is classified into two categories:  
(a) The state controlled and examined 

subjects  
(b) The federal-controlled papers and 

graded by the National Teachers  
Institute, the agency for the control of the 
training and certification of elementary 
school teachers (Ojeme, 1987). 

 Reforms have taken place at this 
level, because in most states of the 
federation, teachers’ grade II certificate has 
been scrapped out. The National 
Certificate of Education (N.C.E.) is the 
minimum requirement to teach at the 
elementary level. The innovation that has 
taken place, has inculcated new subject 
into the curriculum to cover the lapses that 
would have been encountered. 
 
(ii) The College of Education: The 

College of Education is an 
intermediate institution which was 
established in the early 1960’s for 
training teachers for the lower 
stages of secondary schools 
(Ojeme 1986). The College of 
Education offers courses leading to 
the award of the Nigerian 
Certificate of Education (N.C.E.). 
There are federal and state colleges 
of education in Nigeria. 

Presently, new courses are 
being introduced in the (N.C.E) 
programme, modern lecture 
theatres, and modern hostels are 
being built to accommodate 
students. Efforts are being made in 
some institutions to computerize 
their enrolment through web-site. 
Computer related courses are done 
in some institutions. The National 
body of in charge of (N.C.E.) 
programmes are accrediting 
courses which are meeting up the 
requirements for effective teaching 
and learning process, while ailing 
courses and departments are 
scrapped out. 
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(iii) The University : The University is 
the highest level of institution of 
learning in any nation. They are 
responsible for the training of 
bachelor’s degree, master’s degree 
as well a doctor or philosophy in 
education. Holders of bachelor’s 
degree in education before now 
can teach in college of education, 
but of lately, they are restricted to 
secondary school alone. The 
master’s degree holder can teach at 
the college of education and 
university levels. Currently, due to 
reforms and innovation, only 
persons with the doctor of 
philosophy degree that can teach in 
the university.  

 
2) Practical Teaching: Practical 

teaching is a period when the 
student teacher under the guidance 
of the supervising teacher and the 
college supervisor teaches pupils 
in a cooperation school (Ojeme, 
1997). The purpose for practical 
teaching is rooted deeply in the 
ideas of professional competence. 
The practical teaching programme 
is aimed at providing opportunities 
and experiences which would 
improve the student teacher’s 
capacity to perform these 
functions. Gallermore (1982)  has 
recommended that all persons 
involved in the student teaching 
programme must work 
harmoniously for student teaching 
success. 

 Some of the reforms and 
innovation in practical teaching are as 
follows: 
(i) Adequate supervision involving a 

proper analysis of the student 
teacher’s behaviour and the 
provision of information feedback 
there from to the student teacher. 
This can be done with the use of 
video cameras. 

(ii) Using modern teaching techniques 
for proper orientation of the 
student teacher to the student 
teaching programme.. 

(iii) The use of modern equipment and 
facilities in teaching and 
evaluation for student teachers. 

(iv) The use of computers in assessing 
student teacher’s results without 
errors which is common in manual 
calculations. 

 
3) The Curriculum 
 The curriculum as it were, is 
yearning for reforms  and innovation. The 
curriculum planners or experts are aware 
that  the curriculum needs periodical  
review, because of reforms and innovation. 
These reforms and innovation  are very 
crucial to the overall well being of the 
teacher education as well as the curriculum 
itself. According to Little and Warner, 
1992, innovations were reported to have 
affected the teaching of mathematics, 
foreign languages, science, and other 
subjects in the United States of America. 
 In Nigeria, teacher education 
curriculum is being reviewed by the 
national body responsible for the particular 
teacher training institution, like the 
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Colleges of education and the Universities. 
These two bodies should plan together, on 
how the goals and aspiration of the 
curriculum should be attained. The 
curriculum planners, developers, and 
evaluators should periodically review 
teacher education curriculum at every 
level, ranging from colleges of education 
to the universities, with a view of 
scrapping out outdated parts and fusing in 
modern ones. 
 
Upgrading of Certificates 
 In the teaching profession, there is 
the need for reform and innovation in 
certificates acquired over time. This will 
result in upgrading the certificates of 
lecturers. Currently, the Nigerian 
University Commission has made it 
compulsory for only Ph.D holders to be 
employed as teachers at the University 
level.  Consequently, master’s degree 
holders are competent to teach in colleges 
of education, while, first degree holders 
should teach in the secondary. At the 
primary school level, holders of National 
Certificate of Education (N.C.E.) is the 
least allowed qualification for teachers.  
 
5) Instructional Teaching Materials/ 

Aids: 
 Instructional materials are enabling 
factors of instruction. Without its 
availability, not much can be done in 
teaching and learning process (Ojeme, 
1990). Imogie (1988) opined that, in the 
past, the teacher was the major 
instructional resource, today the teacher in 
his role as a facilitate and coordinator of 
the teaching learning process, has an array 

of instructional materials to select from. 
There are according to him about six 
categories of such instructional resources. 
(i) People such as professional staff, 

musician, art teachers, teacher of 
other subjects and grades in the 
school system, specialists, doctors, 
accountant, administrators, 
community leaders and legislators.  

(ii) Community resources as the 
museum, amusement parks, 
historical monuments etc. 

(iii) Audio-visual equipment such as 
overhead projectors, filmstrip 
projectors, slide projectors, opaque 
projectors, video-tape recorders, 
radios, cassette or reel tape 
recorders, film projectors, 
television, internet and website. 

(iv) Audio-visual materials such as still 
pictures (photographs) motion 
pictures, audio tapes, disc 
recording, overhead transparencies 
and videotapes. 

(v) Printed materials such as 
textbooks, journals, published and 
locally duplicated items, 
workbooks, and programmed 
instructional materials.  

(vi) Display materials such as globes, 
maps, posters, charts, and diagram. 
These involve the use of 
chalkboards, flannel or feltboards 
and bulletin boards. The 
instructional materials should be 
subjected to reform and innovation 
in a regular basis, in order to meet 
up with modern trends in teacher 
education. 

6) Facilities and Equipment  
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Facilities and equipment provides 
the enabling mean for participation 
in the instructional curriculum.  In 
subject area like human kinetics, 
the needed facilities and 
equipment for instructional 
programme is very crucial to its 
existence and sustenance. 
Facilities are stationary and heavy 
infrastructure for physical 
activities. Equipment are movable 
less permanent objects which 
serves as implements for the 
execution of physical activities. In 
sports, facilities and equipment are 
very necessary in the conditioning 
and training of athletes to meet up 
with high athletic performance 
(Ojeme, 1990; Egbunike, 1984; 
Bucher, 2002). 

 The role of facilities and 
equipment in helping handicapped 
individuals to make proper adjustment in 
development exercises, perceptual-motor 
activities, modified sports and relaxation 
can not be overestimated.  
 In sports industries, there are lots 
of reforms and innovation taking place on 
regular basis, and this is so because, 
modern facilities, equipment and supplies 
are now being made lighter and with 
superior materials for safety and 
aerodynamics. In facilities, new materials 
are now available with more durable 
materials like, laminated plastic tiles, 
suspended ceilings as well as pavement 
materials, among others.  
 
 
 

7)  System of Institutional Accreditation  
 The present system of accrediting 
faculties and institutions for the running of 
teacher education programmes is 
improving when compared to few years 
back. Vested interests and sectional 
prejudices has led to granting of approval 
to any body who applies to run teacher 
education courses. Moreover, once an 
initial  approval is given, often after a 
mock visitation, nobody ever goes back 
after some years to check and ensure that 
agreed standards in facilities and staffing 
are maintained and promised 
improvements made (Nwagwu, 1984). 
 A central, high-powered and fully 
representative body to take over the 
function of accreditation of institutions 
wishing to run teacher education 
programme. There is enough evidence 
around to show that training institution are 
pre-occupied with expansion of 
programmes and not with facilities and 
personnel, and the quality of the graduates 
of the system (Nwagwu, 1989). 
 Recently, some colleges of 
education are being upgraded to degree 
awarding status. This will be most 
welcome if high standards are met and the 
entry qualification looked into, because, it 
will be bad to run this programme with 
inadequate minimum entry, as 
recommended in degree awarding 
universities in teacher’s education. 
 
8. Time Available for Professional 

Training  
 There have been a lot of argument 
and counter argument over the duration 
spent acquiring a teacher’s certificate. 
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Some individuals condemn the years spent 
by degree graduate teachers who enrolled 
in universities with the West African 
School Certificate. Lots of quarrel exists 
over the duration of some sandwich 
courses that are mushrooming across the 
country. 
 Before now, some colleges of 
education have mounted N.C.E. (primary ) 
sandwich course for Grade Two Teachers 
which purportedly cover the work done by 
full-time students in three years in only 
four long vacation courses. The ACE 
holders do the course in three long 
vacations as if this brand of N.C.E. is 
concerned only with the teaching of 
education courses (Nwagwu, 1989). 
 It is gladding to note that modern 
reforms is gradually changing this 
anomaly, because the grade II and the 
A.C.E. certificates are being wiped out. 
 
9. Basic Entry Requirement into 
Teacher Education Programme 
 Before now, there has been 
controversy across the nation over what 
will be the minimum basic entry 
requirements. While educationists, and 
even the Federal Government accept that 
the West African Certificate should be the 
basic  requirement for candidates aspiring 
to be trained as teacher, some state 
Governments recruited first school leavers 
and secondary school dropouts for teacher 
trainings (Locke, 2000). 
 Also of equal magnitude, is the 
using of substandard teachers to teach in 
some mushroom  private schools. 
Proprietors and proprietress of this private 
schools recruit secondary dropouts to teach 

and pay them ridiculous salaries. One way 
of raising educational standards in Nigeria 
is to recruit only well qualified people into 
the teaching profession. At the moment,  
efforts had being made to stable the entry 
requirement into teacher’s education 
programme. Presently, some universities 
uses across – the – cut-off – marks to 
admit students into the universities. The 
introduction of Post UME is most 
welcome, because it has helped to 
eradicate large scale examination 
malpractice among intending students. 
 
10. Objectives of Teacher Education 
Programmes 
 According to Nwagwu (1989), 
disjunctions occur not only between 
different categories of professional 
teachers, but also within the levels at 
which they were trained and the levels 
within which they teach. Thus, there seems 
to be different objectives of teacher 
education according to the certificate to be 
awarded. For example, there are many who 
still argue that the B.A (Ed) or B.Sc (ED) 
degree is superior to a B.ED degree in the 
Arts or Sciences.  They are at pains to 
explain the differences in objectives of 
training, but the programmes are 
practically the same. 
 The objectives of teacher 
education programme, therefore, is badly 
in need of reform, which will help in its 
innovation. Objectives experts should help 
to bridge the gap between these 
contentions, because, universities are not 
helping matter in this issue. It will take 
some university senates time to change any 
new amendment. 
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11. Benefits Accrued From Reforms 
and Innovation 

 It will be out of context not to 
enumerate the benefits that are derived 
from reforms and innovation in teacher 
education. The following are the accrued 
benefits: 
1. Proper orientation about what 

teacher education is all about.  
2. Advancing the profession 

optimally in meeting with the 
modern technological 
advancement of tomorrow. 

3. Assisting in modern methodology 
and researches findings. 

4. Repositioning of teacher education 
and the teaching profession. 

5. It has help in the replacement of 
obsolete methodology instructional 
materials as well as conceptional 
ideas in teacher education. 

6. It has injected fresh blood into the 
veins of teacher education.  

7. Enhancement of teachers’ salary 
scale. 

 
The Way Forward 
 The crucial part of this paper is the 
way forward. Accordingly, this paper 
examines the reforms and innovation in 
teacher education. Therefore, the following 
encapsulate the way forward: 
(a) need to improve the standard of 

teacher education  
(b) need to maintain high standard in 

students’  enrollment as well as 
teacher’s contributions to knowledge. 

(c) need to encourage more students into 
the teaching profession. 

(d) need to create enabling environment 
for teacher education.  

(e) need for higher efficiency in the use 
of  existing instructional materials as 
well as facilities and equipment. 

(f) need for enhanced welfare package 
for teachers.  

(g) need for increment of grants met for 
research works. 

(h) ensure enhanced retirement benefits 
for teachers after retirement. 

 
Conclusion 
 Without adequate reforms, there 
will not be constructive innovations. These 
two factors are very essential for effective 
and efficient innovations in teacher 
education. The crucial part of this study 
was the way forward, and this is expected 
to highlight and project the nomenclature 
inherent in teacher education for a better 
future. The way forward was copiously 
enumerated in this paper with the firm 
believe of projecting teachers education 
into an enviable height acceptable to all 
subject area discipline. 
 
References 
Bucher, C.A. (2002). Foundation in 

physical education (14ed). St. Loius: 
M.V. Mosby 

 
Egbunike, I. (1984). What are facilities to 

training. Nigerian Observer. 
December 2nd. 

 
Federal Republic of Nigeria (1981). 

National policy on education. Govt. 
press 

 

 
 

Reforms and Innovation in Teacher Education… 



 

237

Gallermore, L. (1982). Practical teaching 
in retrospect. London: Heinemann 
Books 

 
Locke, L.F. (2000).  Teaching 

professionalism. Journal of teaching in 
physical education. (2): 3.24-35. 

 
Lortie I. (1999). Towards specialisation in 

teachers education. London: 
Heinemann Books. 

 
Njoku, A.C. & Yaya, D.O. (1997). Key 

Points and essential notes in education 
principle and practice. Benin City: 
Favourite Printers. 

 
Nwagwu, N.A. (1989). Standards in 

education in Nigeria with specific 
reference to teacher education. 
Omatseye N.J. (ed). Quality in 
Nigerian education. Benin City: 
NERA Publication 

 
Nwagwu, N.A. (1984). The teaching 

profession in Nigeria: Past present and 
future. An inaugural lecture. 
University of Benin. April. 

 
 
Ojeme, E.O. (1997). The student teaching 

practice guide in physical education. 
Benin City: A Publication of the 
Centre for Motor Research and 
Resources Development  for Africa. 

 
Ojeme, E.O. (1987). Student teaching or 

prospective physical educators: a 
reconceptualization. The Physical 
education (USA) 4:2 

Ojeme, E.O. (1986). College students 
assessment of teaching practice 
supervision in physical education. 
Benin City. NERA Publication  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Journal of Teacher Perspective 


